Healthcare Apprenticeship Expansion Program
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Emergency Financial Support for

HAEP APPRENTICES

Through a federal grant with the US Department of Labor and Argentum, the Healthcare Apprenticeship Expansion

Program (HAEP) is proud to partner with Work Well to help apprentices persist in their programs, overcome barriers,

and reach their professional aspirations. Eligible apprentices participating in the HAEP grant and their approved

dependents, may be eligible to receive financial support and case management services from Work Well at no charge.

¢ Utility Assistance: Prevent utilities (electric, gas, Eviction Assistance: This is defined as emergency
water) from being cut off or to assist in getting them assistance to prevent eviction and requires a
firnedback on. financial plan of action to ensure that this will not

simply postpone the process but stop it and provide
¢ Childcare: This is defined as the care and supervision continued housing for the participant/apprentice and
of a child or multiple children in order for a parent or their family.
guardian to work, including out-of-school care for
children up to age 13. This does not include camp, Catastrophic loss of property: This is emergency
tutoring, or similar activities. assistance provided due to a natural disaster such as
a fire, flood, tornado, hurricane, earthquake, etc.

¢ Car Repair: This is defined as an urgent repair of the
mechanical function of a vehicle in order to have Death of an immediate family member: This is
reliable transportation for work. This does not emergency assistance provided to the participant/
include cosmetic repairs, detailing, or repairs apprentice to meet needs resulting for the death of a
resulting from a vehicle accident that would other- spouse, child or dependent in the participant’s/
wise be covered by automobile insurance. apprentice’s immediate primary family.

+ Home Repairs: This is defined as a need that impacts Financial Literacy Education: Work Well offers finan-
the safety of a participant’s/apprentice’s primary cial literacy curriculum to apprentices assisting with
residence when not created through a natural disas- their understanding and effective use of various
ter, such as a plumbing or electrical emergency, or financial skills, including personal financial manage-
heating or air-conditioner replacement. ment, budgeting and saving.

+ Medical Emergency: This is defined as a medical And More...Work Well encourages apprentices to
need for primary family member only in the event of reach out if they are having a financial barrier that
an illness or injury for which the financial need ex- may prevent them from successfully reaching their
ceeds the participant’s/apprentice’s health insurance goal. Visit our website, call or e-mail us using the
benefits. Medical emergency assistance is not availa- information provided below.
ble for participants/apprentices who rejected cover-
age available through their program/employer.

t)wgilf @ www.workwellservices.org (877) 795-3746 8 workwellservices@hamilton-ryker.com

The Argentum Healthcare Apprenticeship Expansion Program is supported by grant HG-34356-20-60-A-51 awarded by the U.S. Department of Labor’s
Employment and Training Administration. Federal resources will finance fifty-five percent (55%) of the total costs of this project at $5,991,235. Aggre-
gated matching funds by way of employer partners will finance forty-five percent (45%) of the total costs of this project at $2,696,056. This workforce

product was created by the grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The U.S. Department of

Labor makes no guarantees, warranties, or assurances of the information or its completeness, timeliness, usefulness, adequacy, continued availability,

or ownership. This product is copyrighted by the institution that created it.



